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The Directors of Rosemor International Ltd., regard the promotion of the Health and Safety at 
Work 1974 as paramount in providing and maintaining working conditions which are safe, healthy 
and comply with all statutory requirements and codes of practice.

The company will, so far as is reasonably practicable, pay particular regard to:

a. �the provision of information, instruction and supervision to enable all employees to 
contribute positively to their own health and safety at work.

b. �electrical equipment and systems of work to ensure that they are safe and do not endanger 
health.

c. �provide safe arrangements for storage, handling and movement of materials and 
substances.

d. provide welfare facilities and benefits as far as is reasonably practicable

e. �maintain a constant and continuing interest in health and safety matters applicable to the 
company’s activities, in particular by consulting and involving.

f. employees.

Employees also have a duty to co-operate with management in securing health and safety.

i. by working safely in relation to themselves and others.

ii. by using and caring for the protective equipment provided.

iii. by reporting incidents which have led or may lead to injury or damage.

iv. by adhering to the Company’s procedures for securing a safe workplace.

v. �by assisting in the investigation of accidents with the objective of introducing measures to 
prevent a recurrence.

The Manager concerned carries out induction Training regarding Health and Safety with all new 
employees.

To maintain a good housekeeping standard there are arrangements for:

a. the proper storage of clothing and waste.

b. providing adequate and clearly marked gangways

c. maintaining clean office, restroom, washing and toilet facilities.

By working together we can provide a safer and healthier environment for us all.

Efi Rosen - Managing Director


